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(/Jn Thesem’"u‘les snall be apphcable on such daily

Who are aireaay employefl beFore SISt Decembé

‘the -order daLed, flzu,l January, | OO}

,}(3). 1hese mles c:hall come mto force' fr'
) -pubhcatm m the ofﬁcxal Gazette

.& .U eilnition

In ' these rules; unless th
-7?;3_‘ T L
~requ1res, i

- () Controllmg-@fﬁcer"

powers to contrbl the deuly Wages employee'
(b} employee”

_fneans thé dally Wages employe Workmg m cuffuz ent .
departmems 'of the Govemment
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N N T e e i

4 conshtuted as Regulatory Authority " in the Pension
Secmf by the GOV@I nment of India mde_ mjder dated IOtthct@ber,
2003‘
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Ten to twenty years

. AbQVez» twen tji’}year_s Sl

Age of superannuatmn. ‘ Such daxl‘

shall be paid an amournt not

cnmlcd for the contribution. Emplc

AL the agP of qupr*rannua’uov the daily - wazfc Cmplo}’@F Shcﬂl b*‘




: £ ~ “Provided that the amount of. contribution of-the Qovemment shall

i

ey TeE, e 30 o 2013

5 e oo STIITIIT '_“*1 ::,./:;;:_//»
¢ Th1H +f e P sof
ding Rs. 1,00,000/- (Rupees One Lakh) only as a contribution of the oot
’ i
- Government which shall be calculated on the basis of his wages of fiftcun . SU
days : '
9

not include the amount of spemal allovvanc,es as prescnbed in sub-rule (2)
of mle S '

Provided further that the employees who have been terminated
. under clause (b) of sub- rule (1) of rule 10 shall not be entitled for the

. amount of contribution of the Government. R

‘ (2) DEdUCUOH in the contribution of the Govemment shall l(
dnne on the basis of pro-rata for the r’uscondu(,ts spemﬁed in sub-rule (2)
of rule 10

(3) . T‘he calculation of COnterutmn shall be done by y. Lhc office of

thﬁ Controlling Officer of the employee.

(4) Five years contmuoub serwce shall be essentiual Im !

employee to become eligible for the contribution of the (Jovemmem ’ i

Prowded that in case of death and physlcal dlsabxhty thls umd tion
 shall not be apphcable _ ' | ‘

8. National Pencinn S:heme regulated by PF‘RDA« (1) The NPS
.mmated by PF‘RDA has been applled in the State of Madhya Pradesh with
: ef;(‘ect from Ist May, 2009 for the domlcﬂes of Madhya pradesh

o X 4 | )
“‘1,‘5?* - (2) The emplonee can Opt to be a—-rnember under NPS and can .

B

cl\/all the beneﬁt of pensmn

(8] Ti case of an option gWen by the employee under sub-rule (2)

abova a contmbutlon equivalent to ten percent shall be deducted from his

‘wages and the Governmem sha]l also contribute the same sum of amount i

and shall dEpOSIt it in the permmmtaccount of the employee and the }




consolidated amount and perml:,SIblﬂ Interest thereon shall be paid on his

s;uperanrjlvatzon

(@) Apart from the national holidays as specified in sub-rule (1)

above, the employees . shall be eligible for five festival holidays. Th?‘
enployee can choose such hohdays from the hs‘c of Government/ Opt-lonal/.‘

Local '7gii idays.

=

above, the employee shall be eligible for seven casual leaves in a calendar
year In normal case the employee shall not be ehglble for. more than two
‘days Of contmuaus casual leave S |

{4} Women em elle)

£

\,e
(D

!‘hn nlimy Af the (‘}rsvr&mrﬂ(: t

'tu) Crlag uuux LILC Jauge Hely s auly lCd.Vbb LG HL Sl vae (ay,

(2} (3) and (4) above, the emplo yee shall also be ehgﬂ)?e for weekly hohday'

~on Sundays In the emergént?situatiohs, if the work has been taken on

: the fouowmg week, -

_1,(3“ Disﬁipimary actmn aﬁamst the employee on mzscanducts._
)

o B
i

"The followmg acts bnail be treate@ 3 serious mlsconduct e

' (a)‘ . canvmtmn by the court of law in any case,

B} Apart Tom the hohdays menmoned in sub-rile (1) and (2) . -

es shall be eligible for métérmit’y leave as per ‘

484 {7)

(B—thef anq mlsappropnauon of any uoT‘“fnment propcx ty;
(c) takmg bribe to camy out the Govm nment worl;

{d) dlsobeymg the ordurs of officcrs .

(e) . gamblmg on duty in the work place‘;




1\ . ‘ . i : l

i qe4yyT TR, fri ag 73 2013 -
,.,_:::::__“‘;h“w“““‘\ -

{f) consumption of liquor on Government duty;
(8)  participation in strike;

(h)  to deétfoy the Govemmént property;

—— ~~{i}——continuous absence ~for. _ten -.day__without prior

mformatmn

) pro voking the other employee to partake in strike.

for any of the serious misconducts mentmned above, . the .

employee shall be liable for punishment of termination from

service., *

(2)  The following acts shall be categorized as inor. rmsconducts -

(a) late arrival on duty,

(b absent from duty f01 less than tén days without -

mformatmn

for any af the minor. - misconducts mentmned abo»e the

employee shall be liable for the pumshment of recovery from -

JILE \.‘Lbub Wi yg,\)’ihul [V lC\SLu Tl ATt ki -M‘u lesline Ll bessy

11. Terminatmnm {1} The termination of the employee shall be made "

on the basis of the followmg grounds, namely -

. a) if there is no exigency of the work of the post on which the:

employee was working; -

(b');‘ :f the. chargf;s are proved as ménti'o_r;ed in -sub-rule (1) of

rule 10.. . .. ' ‘ L v

i ' o ' Uﬁ
(2), The Contrgﬁ%g Ofnr‘er shall pass a speaking, reasonabiéand
ct ystal clear order, » mentioning the reasons for such termmatwn .

12, . T“f‘Pf‘ﬂfP*ﬁf‘mﬁ — I any_question arises for the mtermretatlon of

—

these rules, the same shgll- be referred to the General Administration
Department Governmerit of Madhya Pradesh, whose decision shall be

final and bmdmg
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Name of the Head of the
Department of Office

Name of - the “‘C'dntrolh'ng
Office '

Name of the employee

Fathér"s/Hquand‘s Name

Date of Birth |

: Current‘ place of work

| Date of first appointment

Nat@ire of appointment as
per . ‘the
Suprerme Court

judgment  of

Category. of  employee,

| whether SC/ST/OBC

R’es:{deﬁtial, Addresss

| Distinct Identification Mark

| women employee ... .

1

| Record of maternity leave for | : [
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- By order and in the name of the Governor of Madhya Pradesh,

forelrs, gt gew aar s o, nm%wmwwmﬁmg@m,

. K. GAJBHIYE, Dy. Secy.

I A 5@ T TR — 2013,




